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(.?)Where the lntcmalt:omm ittec or th•: Local Committee, as the case may be, arrives 
at <1 conclusion that during the inquiry any witness has given false evidence or produced 
any forged or misleading document, it may recommend to the employer of the. witness or the 
Dbtrict Officer. as the case may he, to take action in accordance with the provisions of the 
service rules applicable to the said witness or where no such service rules exist, in such 
manner as may be prescribed. 

15. f-or the purpose of determining the sums to be paid to the aggrieved woman under 
clause (ii) of sub-section (3) of section 13. the Internal Committee or the Local Committee, as 
the case may be, sha ll have regard to ··· 

(a} the mental trauma, pain, suffering and emotional dis.tress caused to the 
aggneved woman; 

(h) the loss in the career opportunity due to the incident of sexua I harassment; 

(c) medical expenses incurred by the victim for physical or psychiatric treatment; 

(d) the income and financial stah1s of the respondent; 

(e) feasibility of such payment in lump sum or in instalments. 

16. Notwithstanding anything contained in the Right to Information t\ct, 2005, the 
wntents of the complaint made under section 9, the identity and addresses of the aggrieved 
woman, respondent and witnesses, any information relat ing to conciliation and inquiry 
proceedings, recommendations of the Internal Committee or the Local Committee, as the 
case may be, and the action taken by the employer or the District Officer under the provisions 
of th is Act shall not be published, communicated or made known to the public, press and 
media in any manner: . 

Provided that information may be disseminated regarding the justice secured to any 
victim of sexual harassment under this t\ct without disclosing the name, arldress, identity or 
any other particulars ca lculated to lead to the identification of the woman and 
wi tne sses. 

17. Where any person entrusted with the duty to handle or deal wifh the complaint, 
inquiry or any recommendations or action to be taken under the provisions of this Act, 
contravenes the provisions ofseetion 16, he shall be liable for penalty in accordance wi th the 
provisions or the service rules applicable to the said person or where no such service rules 
exist, in such manner as may be prescribed. 

18. (I) Any person aggrieved from the recommendations made under sub-section (2) 
of section 13 or under clause (i) or clause (ii) of sub-section (3) of section 13 or sub­
section (I) or sub-section (2) of section 14 or section 17 or non-implementation of such 
recommendations may prefer an appeal to the court or tribunal in accordance with the 
provisions of the service ru les applicable to the said person or where no such service rules 
ex ist then, without prejudice to provisions contained in any other law for the time being in 
force, the person aggrieved may prefer an appeal in such manner as may he prescr ibed. 

(.?)The under sub-section (/) shall be preferred within a period of ninety 
of the recommendations 

CHAPTER VI 

D UTIES OF f. :v1PUJYER 

19. Everyemploycrshal l --

(o) provide a .>afe working environment at the which shai l include 
safety from the persons coming into contact at the workplace; · 

(h) display at any conspicuous place in the workplace, the penal consequences 
of sexual harassments; and the nrder constituting. the Internal Committee under sub­
section (I ) of 4 : 
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(c) organ ise workshops and awareness programmes at regular intervals for 
sensitising the employees with the provisions ofthe Act and orientation programmes 
for the members of the internal Committee in the manner as may be prescribed; . 

(d) provi.de·necessary facil ities to the Internal Committee or the Local Committee, 
as the case may be, for dealing with the complaint and conducting an inquiry; 

(e) assist in securing the attendance of respondent and witnesses before the 
In ternal Committee or the Local Committee, as the case may be; 

(f) make available such infonnation to the Internal Committee or the Local 
Committee, as the case may be, as it may require having regard to the complaint made 
under sub-section (1) of section 9; 

(g) provide assistance to the woman if she so chooses to ti le a complaint in 
relation to the offence under the Indian Penal Code or any other law for the time being 115 of 1860. 

in force; 

(h) cause to initiate action, under the Indian Penal Code or any other law for the 45 of 1860. 

time being in force, against the perpetrator, or if the aggrieved woman so desires, 
where the perpetrator is not an employee, in the workplace at which the incident of 
sex ual harassment took place; 

(i) treat sexual harassment as a misconduct under the s~rvice rules and initiate 
action for such misconduct; 

(j) monitor the timely submission of report:; by the Internal Committee. 

CHAPTERV[J 

DUTIES A:-ID POWERS OF DISTRICT OFFICER 

20. The District Officer shall,·· ·· 

(a) monitor the timely submission of reports furnished by the Local Committee; 

(h) take such measures as may be necessary for engaging non-governmental 
organisations tor creation of awareness on sexual harassment and the rights of the 
women. 

CHAPTEl{ VIII 

MISCELLANEOUS 

21 . (I) The Internal Committee or the Local Committee, as the case may be, shall in 
each calendar year prepare, in such fonn and at such time as may be prescribed, an annual 
report and submit the same to the employer and the District Officer. 

(2) The District Officer shall forward a brief report on the annual reports received under 
sub-section (I) to the State Government. 

22. The employer shall include in its report the number of cases filed, if any, and their 
disposal under this Act in the annual report of his organisation or where no such report is 
required to be prepared, intimate such number of cases, if any, to the District Officer. 

23. The appropriate Government shall monitor the implementation of this Act and 
maintain data on the numbt~r of cases fi led and ~ is posed. of in respect of all cases of sexual 
harassment at workplace. 

24. J'hc appropriate Government may, subject to the CJvailability of financial and other 
resources, ·-

{a) develop relevant information, education, communica tion a~d tra ining 
materials, and organise awareness programmes, to advance the understanding of the 
public oft he provisions of this Act providing for protection against sexual harassment 
of woman at workplllt::, 
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(h) fonnulate orientation and trainin.g programmes for the members of the I .ocal 
Complainlc; Committee. . 

25. (/) The appropriate Govemmcnt, on being satisfied that it is necessary in the 
public interest or in the interest of women employees at a workplace to do so. by order in 
writing.--

(a) c<:~ll upon any employer or District Officer to furnish in writing such information 
relating to sexual harassment as it may require; 

(b) authorise any officer to m<:~ke inspection of the records and workplace in 
relation to sexual harassment, who shall submit a report of such inspection to it within 
such period as may be specified in the order. 

(2) Every employer and District Officer shall produce on demand hefore the oflicer 
making the inspection all infonnation, records and other documents in his custody having a 
hearing on the subject matter of such inspection. 

26. (/)Where the employer fails to ··-

(a) constitute an !utcmal Committee under sub-section(/) of section 4; 

(h) take action unrler sections 13, 14 and 22; and 

(c) contravenes or attempts to contravent" or ab:: ts contravention of other 
provisions of this Act or any rules made thereunder. 

he shall be punishable with fine which may extend to fifty thousand rupees. 

(2)1f any employer, after having been previously convicted of an offence punishable 
under this Act subsequently commits and is convicted of the same offence, he shall be liable 
to·-·· 

(i) twice the punishment, which might have been imposed on a first conviction, 
subject to the punishment being maximum provided for the same offence: 

Provided that in case a higher punishment is prescribed under any other law for 
the time being in force, tor the offence for which the accused is being prosecuted, the 
court shall take due cognizance of the same while awarding the punishment; 

(ii) cancell<:~tion , of his licence or withdrawal, or non-renewal, or approval, or 
cancellation ofthe registration, as the case may be, by the Government or local authority 
required for carrying on his business or activity. 

27. (1) No court shall take cognizance of any offence pun ishable under this Act or any 
rules made thereunder, save 011 a complaint made hy the aggrieved woman or any person 
authorised by the Internal Committee or Local Committee in this behalf 

(2) No court inferior to that of a Me.tropolitan Magistrate or a Judicial Magistrate of 
the first class shall try any oftcnce punishable under this Act. 

(3) Every offence under this Act shall be non-cognizable. 

28. The provisions of this Act shall be in addition to and not in derogation of the 
provisions or any other law for the time being in force . 

29. (I) The Centrdl Government .nay, by notification in the Oflicial Ga~:ettc. make rules 
fi>r carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing power, such 
rules may provide for all or any of the fo llowing matters, namely:-

(u) the fees or allowances to be paid to the Members under sub-section ( /) of 
section 4; 

(h) nornination ·of members under clause (c) of sub-section (I) of section 7: 

(c) the fees or allowances to be paid to the Chairpl!rson, and :vlcmbcrs under 
-;ub-section ( ./) of section 7; 
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( d) the person who may make complaint under sub-section (2) of section 9; 

(e) the manner of inquiry under sub-section (I) of section 11 : 

(/) the powers for making an inquiry under clause (c) of sub-secti on (2) of 
sect ion J. J ; 

(g) the rel ief to be recommendec..l under clause (c) of sub-section (I) of section 12; 

(h) the manner of action to be taken under clause (i) of sub-section (3) of 
section 13; 

(i) the manner of action to be taken under sub-sections ( / )and (2) of section JtJ: · 

(i) the manner of action to be taken under section 17; 

(k) the manner of appeal under sub-section (1) of section 18; 

(f) the manner of organ·ising workshops, awareness programmes for sensitising 
the employees and orientation programmes for the members of the Internal Committee 
under dause (c) of section 19; and 

(n:) the form anc..l t ime tor preparation of annual report by Internal Committee and 
the Local Committee under sub-section(/) of section 2·1. · 

(J) Every rule made by the Cen tral Government under this Act shall be la id as soon as 
may be afler it is made, before each House of Parl iament, while it is in session, for a totai 
period of thirty days which may be comprised in one session or in two or more successive 
sessions, and if, before the expiry of the session immediately following the session or the 
successive sessions aforesaid, both Houses agree in making any modification in the rule or 
both House:> agree that the rule should not be made, the rule shall thereafter have effect only 
in such modifi ed fonn or be of no effect, as the case may be; so, however, that any such 
modification or annulment shall be wi thout prejudice to the validity of anything previously 
done under that rule. 

(--1) Any rule made under sub-section ( 4) of section 8 by the State Government ~ha ll be 
laid, as soon as may be after it is made, before each House of the Stllte Legislature where it 
consists of two Houses, or where such Legislature consists of one House , betorc that 
House. 

JO. (I) If any difficulty arises in giving effect to the provisions of this Act, the Central 
Government may, by order puhlishcd in the Official Gazette, make such provisions, not 
inconsistent with the provisions of this Act, as may appear to it to be n~ccssary for removing 
the difficulty: 

Provided that no such order shall he made under this section after the expiry (If n 
pcrim.l of two year~ ti·on1 the commencement of this Act. 

(.? )Every order rnadc under this section shall be laid, as soon as may be after it is made, 
before each House of Pari iamcnt. 

.· 

CORRIGE~DA 

P.K. .\11ALHOTRA, 
Secy. tv the Govt. of lndiu. 

THE PREVE:'\TIO'\ Or \110;-..: EY-l.A Li~DERJ ~G (AM E~D:v!E?'-il) ACT, 20 12 

(2 of20 13) 

At pngc Ill . in line "!.Jor"Arts''. reud·'Arl". 

AI page 21. in line 11\ . /(w·· rrotcct ion'". read ··(Protection)". 



• . , ) 

SEc. I] THE GAZETTE OF INDIA EXTRAORDINARY 

CORRIGENDUM 

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012 

(3 of2013) 

At page 6, in tine 22,/or "clause", read"clause". 

CORJUGENDUM 

THE BANKING LAWS (AMENDMENT) ACT, 2012 

(4of2013) 

At page 8, in line 29,/or ' sections 30",' read 'section 30,",'. 

CORRIGENDUM 

THE APPROPRIATION ACT, 2013 

(9of2013) 

13 

At page 1, in the marginal heading to section 2, for "47 15,54,00,000", 
read"49115,54,00,000". 

GMGIPMRND-354GI(S4 )-23-04-2013. 
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