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(¢) organise workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orientation programmes
for the members of the Internal Committee in the manner as may be prescribed,

(d) provide ncccssar} facilities to the Internal Committec or the Local Committee,
as the case may be, for dealing with the complaint and conducting an inquiry;

{e) assist in securing the attendance of respondent and witnesses belore the
Internal Committee or the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local
Committee, as the case may be, as it may require having regard to the complaint made
under sub-section (/) of scetion 9;

(g) provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in force;

() cause to initiate action, under the Indian Penal Code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is not an employee, in the workplace at which the incident of
scxual harassment took place;

(¢) treat sexual harassment as a misconduct under the Sf;erc rules and initiate
action for such misconduct;

(/) monitor the timely submission of reports by the Internal Commuittee.

CHAPTER VII
DUTIES AND POWERS OF DisTRICT OFFICLR

20. The District Officer shall, - -
(a) monitor the timely submission of reports furnished by the Local Committee;
(b) take such measures as may be necessary for engaging non-governmental
organisations for creation of awareness on sexual harassment and the rights of the
women.
CHAPTER VIII
MISCELLANEOUS
21. (/) The Internal Committee or the Local Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and submit the same to the employer and the District Officer.
(2) The District Officer shall forward a brief report on the annual reports received under
sub-section (/) to the State Government.
22. The employer shall include in its report the number of cases filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be preparcd, intimate such number of cases, if any, to the District Officer.

23. The appropriate Government shall monitor the implementation of this Act and
maintain data on the number of cases filed and clspn%d of in respect of all cases of sexual

harassment at workplace.

24. T'he appropriate Government may, subject to the availability of financial and other
resources,

(a) develop relevant information, education, communication and training
materials, and organise awareness programmes, to advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
of woman at workplacz,

45 of 1860
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(h) formulate orientation and 1raining programmes for the members of the |ocal

Complaints Committee.

25. (1) The appropriate Government, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
writing,---

(@) call upon any employer or District Officer to furnish in writing such information
relating to sexual harassment as it may require;
(b) authorise any officer to make inspection of the records and workplace in

relation to sexual harassment, who shall submit a report of such inspection to it within
such period as may be specified in the order.

(2) Every employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
bearing on the subject matter of such inspection.

26. (/) Where the employer fails to--

(a) constiute an Internal Committee under sub-section (/) of section 4;
(&) take action under sections 13, 14 and 22; and
(c) contravenes or attempts to contravene or abets contravention of other
provisions of this Act or any rules made thereunder,
he shall be punishable with fine which may extend to fifty thousand rupces.

(2)If any employer, after having been previously convicted of an offence punishable
under this Act subsequently commits and is convicted of the same offence, he shall be liable
to-—

(#) twice the punishment, which might have been imposed on a first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is prescribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the same while awarding the punishment;

(ii) cancellation, of his licence or withdrawal, or non-rencwal, or approval, or
cancellation of the registiation, as the case may be, by the Government or local authority
required for carrying on his business or activity.

27. (1) No court shall take cognizance of any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggrieved woman or any person
authorised by the Internal Committee or Local Committee in this behalf,

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of
the first class shall try any offence punishable under this Act.

(3) Every offence under this Act shall be non-cognizable.

28. The pfovisinns of this Act shall be in addition to and not in derogation of the
provisions of any other law for the time being in force.

29. (/) The Central Government may, by notification in the Officiai Gazette, make rules
for carrying out the provisions of this Act.
(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:—
(u) the fees or allowances to be paid to the Members under sub-scetion (/) of
section 4;
(b) nomination of members under clause (¢) of sub-section (/) of section 7.
(¢) the fees or allowances to be paid to the Chairperson, and Members under
sub-section () of section 7,
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(<) the person who may make complaint under sub-section (2) of section 9:

(e) the manner of inquiry under sub-section (1) of section 11

(/) the powers for making an inquiry under clause (c) of sub-section (2) of
section 1

(g) the reliefto be recommended under clause (¢) of sub-section (/) of section 12;

(h) the manner of action to be taken under clause (i) of sub-scction (3) of
section 13;

(/) the manner of action to be taken under sub-scctions (/) and (2) of section 14;
(/) the manner of action to be taken under section 17;
(%) the manner of appeal under sub-section (/) of section 18;

(/) the manner of organising workshops, awareness programmes for sensitising
the employees and orientation programmes for the members of the Internal Committee
under clause (¢) of section 19; and

() the form and time for preparation of annual report by Internal Committee and
the Local Committec under sub-section (/) of section 21, ;

(3) Every rule made by the Central Government under this Act shall be laid as soon as
may be after it is made, before each House of Parliament, while it is in session, for a totai
period of thirty days which may be comprised in onc session or in two or more Successive
sessions, and if, before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule.

(#) Any rule made under sub-section (4) of section 8 by the State Government shall be

laid, as soon as may be after it is made, before cach House of the State Legislature where it
consists of two Houses, or where such legislature consists of one Housc, before that

House.
Do ta 30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central
remove Government may, by order published in the Official Gazette, make such provisions, not
difficulties inconsistent with the provisions of this Act, as may appear to it to be necessary for removing,
the difficulty:
Provided that no such order shall be made under this section after the expiry of a
period of two years from the commencement of this Act.
(1) Every order made under this section shall be laid, as soon as may be after it is made,
before cach House of Parliament.

PK.MALHOTRA,
Secy: (o the Govt. of India

CORRIGENDA
THE PREVENTION OF MONEY-LAUNDERING (AMENDMENT)ACT, 2012
(2 0f20153)
At page 18, in line 2, for “Arts”, read ™ Art”,

At page 21, in line 14, for “Protection™. read “(Protection)”.
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CORRIGENDUM

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
' (3 0f2013)

At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(4 0f2013)

At page 8, in line 29, for ‘sections 30”," read ‘section 30,”,’.

CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, for “4715,54,00,0007,
read*49715,54,00,000".

GMGIPMRND—354GI(S4)—23-04-2013.
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